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T

=~ Hi

SRR IES RS B SR - R AR R E RS2 AI I E#
# . DERSH - BoESEREEE T TEHE JEREF AR B A
E-T—EHEA BT LERISEFENBUT BB ARG > BE B
s8N E 42 £ (Dolan, 2002 1 277) JEBFREERETT—IERTT &
S A BRI A2+ (Smith, 2000 ¢ 182) « BT ABHERIL
PR HES AR S i e R - (HE L 0 ERFIILIEE - FEEFIHE
S EE A HIEEENST AT T TR A B R L A A R
SRR EEE 16,879 18 © JFEFILMAERI L SR ERW T - ek e
FiEs - BIE TR e S ER AR EE R - BARHAERR]
ENRE SN TR REEAER] ) A HEeREH W - HHIR
W HegesEma TEI AR T iR EEhE 85 | (B
85 2002) © #IHEE G EHTAZE Lester M. Salamon HugtsHIE B E Y
SR L B R — - THACRATE T 2Rk (global associational
revolution ) ( Salamon, 1994 ) -

DR AEmS  BUE Ve Atk gl oF - T MR IO = e
JiE - ffﬁji%ﬁiﬁ’ﬂ'?‘F%ﬂ%ﬂ%éﬁlﬁ%ﬁﬁ’ﬂ%%EP%?E?&W%%@%??E‘Eﬁ@%’i » IR
B3R AR 3R B T VRS ST » USRS 2! SHRES] > FRETERLE
rhsR/AAE TSR - RILIREFAMGE = A HE R EHE RN EEAR

(ZIE, 2000) « K EAFIFEF ARG TR ET L5 (Bt EIRAZE
SRS T > IBRIE SRR T A B SRR BRAEEANEFENRES
Y] - R BB RREHAE R RIS E AT
M AT S B IRE R - DIFFEIRS FIASR B EHERR (O Neill and
Fletcher, 1998 ) 8 |- JEAFIMHIA LU KA ER HEY - DR AR RBRE
B R EEEERR Ll&@%ﬁ%ﬂ@%@%?ﬁiﬁﬁ%f’f@ « A SIRETE AR
FABURF LA 2 E0FT - i H. SRS R R RS TR » HET
BHIPEFE RR T T ARR B (R R R A B R F R A 1 TR A 3R]
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HEREHNHEER - BEAAEASEHEEAEEREI RIS R N —
[EIEIRTHYE e - DUSRE R CIFEFEEE (nonprofit management) HYA 7]
ZE - ARXHWHFTENRERBERANEEEE (human resource
management * HRM ) fUE RSB0 » BRI A 2E B AT E %
EET - ROALAERRBCRER - IFAIEENARBIETIEE - 28 T7E
RANERMES - RELAFTTEN > RS BIEHKR T © BEHR
A E @ RULARGR A RIHEE S REMR E R BREE R EFEHERNEET
e » BARR T RIFFREANTEMNE N EEEET  B2ERIFEF]
AR EEBESE > 2FEEHERNENSE - MTESSHEHBERATER
FEEFEEHENSEEANRE | EEREORIFEFHEBREET MRS - EH
AR TS - SRR BN E — B h » IREFREBE MR
R BETRAEEE - RER LRI E A EE B e A E AR G o TR
EERVRERERE - IRt ERERIBORER -

&~ JEE A EE R BT IR

—NNOFMZBRERA MR A ST ETEER BT R - MELEF T E
T HEE ASEH (personnel management ) B/ IEFTRGEISAY A STT
B (personnel administration ) HYEk » HEEMNEANEREHEEEAS
LREHITEIIA) - BIAIFA A - SIS - MERCERS - SR B TR
BEY - HEENE [ ANEIREEMELA SRR R ER R AR el
MRRRIAEIIRE ) (BREE, 1994 ¢ 14) AR A EIREEEEINS © 2
PRI ZUE JI SRt R B R FURH R SR L \ S ERET R B ML S » 1F

1 JEEEFEHE TIPS FAEASEE | (the management of nonprofit organizations) » Bfg &
{RIEEFRE AR - RS T BTAE S 38RE | (key contemporary managerial and leadership issues
facing nonprofit organizations ) - IFEFIEER T EREERT - EEEEE - TR - AN
HIFEE - A TR 2R  SREG BT - MRS R B B 1 TE - 2R Brooks2002 :
259 -

2 BREE (1994) SHIEEFISEERIA B - REREHER S EEE - #5 7 ANE
TRETEAEEE AR A F ST T - 2 RS E 1994 1 17-19 -
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106 {THEBERR
HH o B AR AT -
fE A TEE R  CBEIIRE RS E A E TSRy
A FEEMEENEEZE (FD 2 () A B 05 - FRAE ~ REDEURE
( knowledge, skill, abilities or attitudes, KSAs) (Z&EE, 2001 - 13)- (BEEZ B
FREE T 5&?9@55’9@3’&%&()\%EE%@E%Q%E@%@  AFREAR
B RENTERe: IR E H’ﬂ%%ﬁﬁi{’ﬁ_tﬁ%?%_tﬁlﬂ%gﬁﬁ%%{J\&ﬁ‘éﬁ%ﬂ
@ . HEMNAEEERERYE - R HpsiEEE g » B TR &
R o T T g DLR e IR - DIBRE L sk R E AT
W AR EFEMNEREEINE EATEE0 DigEE Y (FEE, 1997
200) - FHAA Ll B RAE FRY - L - #E - SR - THEEZEBIERYNE -
FﬁLl?&?%@%iiﬁﬁﬁ%ﬁﬁﬁKﬁH’ﬂ%ﬁ%ﬂ%ﬁé@%ﬁ%ﬂ%ﬁﬂ -
SRR I BRI R 7 R RIS EE I RIE

LU AR EE AT SR AT AR 7 ERAEAIE F R HE RIS
K@it > AR EERNE - JEEF A RRAEERIRER R B — A B
MR REME T ESFHB e PEE EAR AERENEEE

(board) HIEDE - PyTetENSTHEBAR (paid staff ) B STEFATEREA
& (volunteer) (x5, 1994 ¢ 18 5 FHTIE, 2000 : 206) « =EAANAT - T
E ~ Bt A E B S R AR BE AR AN SR ] AT RS R R AR
s A R S (EARISIEE R RARERIA ( Heimovics and Herman,
1989) » THF HBAE > s R TR (chief executive officer » CEO) JEEIEE
FsE B RS B R A F ER A SETEE—RUBRTRERIFE
i fE 8 o BB SRR T AR B AR R S MER B R EL AT fee B EE - B
FHEWIUENEHA TANELZT %ﬁﬁ%ﬁf@%ﬁﬁﬁ%ﬂf%#%ﬂ%ﬂﬁ

3 g (1997) AR AR DHE ML RS - ﬁf?:’r)\ﬁ%?ﬁ%@ﬂ@ﬁ%‘%ﬁﬁkﬂﬁ‘fﬁ%
FelpaE - NIRRT - )\)’3%EEJEE’J%ﬁ(ﬁ%@;ﬁékjﬁ%?ﬁﬁ%ﬁﬁﬁﬁﬁ17__5115l’ RIE
- AT R BRI T R (A 7k LA ROt A BRI —
sAFE o ZEREETERL 1997 1 30 ¢ ) . |
4 E?\Lﬁ%‘éﬁiﬁﬁﬁﬂmﬁﬁwﬂﬁmﬁ% rgsm@, (development) o —fXMIE ° ﬁ%@%iﬁﬂﬂ)\ﬂi
RHE SRR S S RE MR AR - Feipe - AR RS RIS
i TR FHER - 2 RURMEAT 1996 1 162-163 ¢
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IR « ERER IR AR B RS A, » ST A i AT 22
K1 - S ES R H A B (LR STR ) R L IaE S 0
HIEE | ( psychological centrality ) » A B IS T STt HEL LT S A5
SRR R B T A TR -

BEAY » EA R S A R A R » R Ry
HEIGIEEES  E T IR B R B IR B B - R
BRIEFF - T 7 BRI R BB E SR IR A ( stakeholders) FUBFHEAES! -
AR IR BB T GRS B SeEFR - Tochirhart (1998) SRESJEAF
RN « ERARL SIS ESL ISR
SRR E R IR R E EAEIRA - PRI R
BT RIBIRAE » BA RN TR TR - JE AR
<l Bk PR R B A BB ML - 4 IR I S - DU
TR AR - BT A T R L 2 5 A A S S
WA S - B E BB B S E R ISR S
(TS FEOEEIESAISHIIRERE - R — A AEEA
R BRI BRI A ST S E AR DA R
BRI SR R SR B S TE - BRI E
A > RIS RTS8 - R BT RSB AR
SRS ) - DUR PSR - SERARRE A -

RIS ISR S BREEAS L | SR A
TS - R R E SRR ER - IR R BT
SR - UEERPT Y AR o R RS I A 1 - LU ek
FLEFE (Salamon, 1998 : 138) : FE4 FIE SR BIR AT 1E— SR e A
B (ARG AR R TG E Y EM#  (management support
organization » MSO ) » H £} LR HM St S TR E S HRRAE » LUGHESE ]

S FERERIRAT - R RS  THASEARGTI - HaEs o SRR
WEIAR - Mo BN ERA BEATHFNEEAR > fiFERIEFIEHEN TR &
FBRYE TR (volunteer management ) 175 ( governance ) 504 52 « 22 HfH4 8 1994
18 =
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SRR SR (Smith, 1997) « LUF D BISHA R EE TRAR -

2« B ENE R TS

B4 EEIRSFEENAE EIFR IR 1981 FEE—EERIEE
FI&FE#E (nonprofit management education) MR ZeET R (graduate degree
program ) {EZ R EL AT R s K ( the University of Missouri at Kansas City )
AL 1 S S KRBT SR R AR I FERT R 4 1983
FEES 1/ (University of San Francisco ) ~ 1984 FEBEAHERIEAZ (George
Washington University ) ~ 1986 it e EkE (New School for Social
Research )~ 1986 FEMHIMINT A E1EHZ (State University of New York at Stony
Brook ) + 1988 & HTpEEE A EE (Case Western Reserve University ) 5 » 1990 &£
1% EEEARE (BE) o B EA F S B AR S P AR SR I
1990 £EZ-2675 17 ~ 1992 4575 32 {& (Wish, 1993) ~ 1997 445 72 i » 2 2000
F2XEHR 85 (ERRF e =PI DL R R B R R AT R AR
(Wish and Mirabella, 1998 ; Smith, 2000) » 7EAEE I EFIEEIE A AT
S FREEAEEY b (Smith, 2000) © — » FEEFRARRERFAITRIE
RS AR A TR SR T R e IEE FIEHHE - LA
PR EENRRERRR = JEEfEE A ENREEA TR
( generic) » T i LB BN S EERRIIFBERIBITCN * = IRATERNT
FLREYERLE - BUBEHIR S TEE R E R E ELARRIRE
FS TG e SRR Y R EAE A THREE JELATE S|
HERFRBIVSHEBREES > EHRETRESE R WOEER
F -« s e SR B A W — RO R SRR A T B R I R T
RS TR K » BRI R EEE AR BRI - DIT A
s R TR RS PR A S TR AR » DRI LA gHIPE FIEE
HEWEE RS

— ~ JEEFEH B N
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FEEFAR R EE R A SEEFE P A TR E R U R - NESmE
ERAIEHZATH AL + R F A AR T 5 B B 1 0 B A
BRZE > NREMMEETEY - THEE  ARFEERASS  (H29kE
BBV ERFRE LUTH9%5E (O’Neill and Fletcher, 1998 : 2-4) : (—) B
R - BT BRI S R ERE A .t EEEREREA
HIFIE - SERA AR A B A AR HITB SR TR - EIEFERE
F& () BE  RERG IR B F SRR R e (B » 1T B R e
FIRRRRALES AR L - ALK - BURFIEEER ST » MeZE LB RS
FEEE (=) ELHE  AENES BB ENR B SRS
1§ BUNREEAEI BRI - (BRIFEF RN E S I S E » IE
BRAESNE S FER RSN E SEER » DRSS R s s
A - () B EREFNEREHETEES  BFEEY RS
BEE > WETHEENEER BRI R SAIS s
B o (F) EHEE R | IFEFARAE S A E S BRI - I
3 TIFORSHEEER - SRR EREEEG T HRSS - B—FHE » =
LHORRFIGFE AR U SR R EA S SR R BT il (s S50
MAAEH ERIEE - (5) NBRSE BT 2500 E S e S P -
iR 8 ELE LA R RN E IR - (B3RS RIS B2 DR
GLIRE - BRETHWARGHE H2ie - AD%g EE&E%EW’:}E@&
RREENZFRATRE - (L) BHEE RSB EEE ik EtErS
LHHESREE TR IR E B R BE TR A S 2
HIBATR - BHEURFBRAI SR AR - () MR SRS R i
AT BUE - HSAIR LB o SR TR e -

DL EFREF s i B BN TR R M RS - (SRR
BAFTREAR I RENLE » (BRI S AN TR T i
(Mirabella and Wish, 1999) : {3 Bl IRETI S » JLaF o m B aRes
RSB R H B AT | A SRR EE Y & » P s R e IE



10 TR

%ﬂ%ﬁ%%@%ﬁcﬁ&%ﬁﬁ%ﬁ%ﬁﬁ’#%ﬂ%@ﬂ%%ﬁﬁ%ﬁ%
g B BB R R - RERREEETEE > MARE
s RS R AETE o L S e S S B P A B B
BT - T AT S R R R + (R IR - ST
#%ﬂm%ﬁﬁﬁiﬁﬁ%ﬂWﬁE%%’ﬁ@l@=%%%ﬁ%%ﬁﬁﬁ%
%%ﬂ%@ﬁﬁﬁ@@ﬁ?ggﬁﬁﬁ%(mmmMmmmmmMMJ%gﬁ

B TR IR SR I HEIE RTTIE (Mirabella and Wish, 2000 220)
— WIS R E R

SOLEFRiL - JEEF R R R A e BB S A
T E R R B R LS
s - AT BRI I BRI » YR
R R BB DR BRI BT HAHIRIEE
TR - SRS - IRIRAERIHIE (FFHER, 1999 ¢ 172173 Smith
2000) + SEEEBHIFERIEEOAEREE VEFATER

(—) FPBFIEHREE S BRILRAH

(=) BT Sty - (EIEE B

(Z) FEERR BRI

(1) FER R

(1) SRR

() BRI - LSRRREHE S

(6) BRI AIEHRIEE

V) BRI S

) e E RS

(F) SRR IRE) - R TIUERIRE

6 fﬁ%#%ﬂ%@Eﬁﬁﬁi}éﬂ%ﬁﬁ%ﬁﬁkzWFTJZ%%‘W‘?&EEE"J%M} o FREE T EHE A EERET Bjﬁ
7 | (the National Association of Schools of Public Affairs and Administration * NASPP) f9fd »

b 1002 FE3E 1996 FEREAHRIFRNYHMEEART HHLH=1E" HTHENL
S T ST B LB TR R R AR R ERRE - 5. Dolan, 2002 278 »

FEEFRHRRRE R HE R 111

=~ JEEAE AT R I

— L\ O FRFFBAEEE BB R - A AR BNSENE
IR TR IR E R E R A R R B R - 5 REEAM
il £ BRI R SRR R R E i B SR B A BRI 70 < T IR AR e
EFE{TENFZEEE | (the Association for Research on Nonprofit Organizations and
Voluntary Action * ARNOVA » 1971 53T 325 #A S i 1200 A @ 28T
) BT 2 B I B R AR Fe & Bl s S F R — E BRI R 5 1
& LR - TERFIEREERETE) - IRPEAER - BB TREA Rt SHIHRE
HR7e > BRI E RIS B IR R ) ¢ T BIEE =AW E Nt (the
International Society for Third Sector Research » ISTR » 1992 fERKIT » 25 A &
Biflt 500 A gt T BT R R BRI EE = AN IERRARE - B R B R
5% R E BRI - B RERAY = AP T 5 ) - TR T
H i E{ESTE A2 Nonprofit Management and Leadership » FEZEFIZ1E 1990 &£
BT > BT R B BSOS EE A, - BRSIEREE S
N R R — - ENABEEHEERE (BRER, 1994 18)-
[£4% » The Nonprofit and Voluntary Sector Quarterly ( gij& & Journal of Voluntary
Action Research) 2HFTR " IFEFIMHBMLCRITHMREE |, B> ©EHE
B~ NS JEBUTERR - #E L0F - AR GEIFE S T ETT
WS 2 BT - Hh s B TR e T o E AL Volyptas ~ Journal of
Nonprofit and Voluntary Sector Marketing > Journal of Volunteer Administrati;n =

HiT » BRENEIRE R E RS TRIRE A -

M~ JEEFIE BB SEE

HLEERRIFEFERNAREAR - AR AR H A ST TEH
RIS ATELA BN Peter D. Hall FRRIEEFIEHERIIFEFEER 1L
FABORFERFIR AR RE R ( BIANBOEER ) » DU A 3EERF IR AH R REE ( BUANAEHEER )
SRR RE - AR IR E R E R R R A E R M R i AR O
R EREEIE AR e S IR SRR - WA IR R R & D)



112 TS BCRE

=TTHe e FFEEFIR TR A B E IR R AR - T
HAEBUE *EBF3ﬁﬂ%E@ﬁ%gﬁF'ﬁﬁ%%%*ﬁ%ﬂﬁ%ﬁ@%ﬁfﬁﬁEF' » TTHIFRER]
e E eI EE E A ST 1R (Milofsky, 1996 ) - Salamon ( 1998) HIFZRIR
SRR BT AN TR E R S SR AT S P o R RO
B - ORI FIE TS —EAIEL ARl - W REERR AR E A
Y T P YE R AR L BT FIZERIRRAR -

ST > SEE RIS BUE e E AT EH e R —TE AR, -
ARTERL - IS EBEA 85 B 5T smpr=Fe Dl RS RIS EEE IR -
EE%E@WE h o SRR A G TE Y FEATHER B REWH < &
T R AR B A AT RIS » A3 BT SRS FAHRAT 97 AT EER FE
AT DU - Hisk—FRFI—NL0 Ao RS FR IR RN
sk ) [ R ARERE LR A b — e I4E 1995 4F » IILIAEBIE K
IR AR R R HERF e LR R SEASFIEM 70,2 g ) (the Nonprofit
Academic Centers Council » NACC) B3P B AL EH ERIEER]
A E LIS ST - fEEE Jo s A (E BRI PR AR AT R 5
A Ey AR T IERRT T AP R AT B A A R

- SR AR SSE T AT E BRI
BARED -

i ~ ISR A I BB B

LB RIS RS R E NIRRT KB A LA B TR AR ¢ —HEST
wefE- AT R LR R BaEE 4 AR  FlMZ A2 (Indiana
University )~ it gk - ST e N TEHEE A2 (Seattle University ) *
Regis University * Saint Mary University of Minnesota %?,—HE{%’EE%E’J%%%U%@EE
5272 (Mirabella and Wish, 2000 © 229) B IR RE L AR TR
— SRR R EERRAR - Tk LA B IR R —E T HEER
2 BT T BREE SR EEN/ S SeFTBRE - E2AE (master
of public administration >~ MPA )~ A P AE 252 ((master of business

JBFE R E A RE 13

administration * MBA ) ~ it & T {ERE12F2 (master of social work » MSW ) Z£ -
B R AR = E A FIFERAEERE - SR EREERN AR
ME @ RNIEENEEE LSRR EIEENEENEE TR -
FEARSBPIFEHEHEAENE OEEMELNER (FEHF R4t
FIFAARE B AVFIRRERTE ) - BIMEREE B - TEEMEIEE AR A
o DURIFEFIRMRE RGPS © IR R tse/gil - AR
BRSNS  BERATTEE RN ERRIRE - LU SR A F 2
HBENBE - FE RS RS PR B =8 (Leduc and McAdam,
1988) : (—) HTEMEIFEFEHNEFRE B L (=) ERNIFEFE
BRI ERE | HNPEF R B i m F ERE 8 - EASBTHE FERK
S TEAR  FFRafEEHFEEL T HARERIE EIRE T HRE
B% FRIERIZhEE - THE—MIA B EE - WABEMANEREEATER
BIIFFEF R BYEE (GRREEERT) - PRI AEE (R
MABHEERSE) FFEVHABIATEREE GEREIEE) - (=)
R EHATERE | D ERERE IR EERASE O  HE2D
AIREIFEFEE AR EIETEEER - FRIREEHEERE - f
INEREE - BIFEHE - HETE - ANREERSEE  EERETHRHAE
th EMAER R iR FTPAR AUBRIE A A HE AL - HA) - FRPEFE A R 2R
A FE B REARRVE TR SR AT - PIAIRSIEEE - W THE - &5188 - MR
BTE - M3 - A RIS  SEEARM (MIS) % St A
HIFERA R AR AT R4 -
FERBHIEERE T - BEIGFEFEHEAENEE CGREFEETm
SR » T AEHTRTER S RERIRE » ST A R B SR F R ETE 2E
FHEHR (Youngl998) » FREFIEEFFTEALL R =Bt

CFEEREEMEAEAZINRIRE S

7 #4% Hass and Robinson (1998 ) MYASERIFSE » AMUAYIREEFI AR B IO F iR IE 12
BRI EERE - 1WA - BB RS F R B E R AT
BRI BRI E R - AN IR S S F E N BA R E -
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SR RSB AN BGR  ARATE - EREE Tin=MR (It
T - ERRESSRERERN > TRE g3 3 LS T SR A AR AT A
BE- SRR IS R T BB T —HmEENER
R T LS AT A TR S B A R SRR R R EE R AR
& S E SRR AR » TR RETTIRE
FIFERRR R BB - S RIS T AR AR = REN
SR BT A B — S AR T EAR R R T AR
SRR R — BRI TR s
2 R B S BT R S B P R RIR BRI SRS =RIFBHIE RS
ek A g R ERE = E A CRR AR RO » CVEATE
SR EATTRPER - B SRS T AR RS B — B e
= - AR B I R AT B RS ST Py AT » T
L B B i AR A A (Rt e B A LI

(O E R ST S ME T EE R AR R )

E FERCRE I R TR SR S LR LA SRR B/ AFRIFEE AR
Me E AR A E) - ﬁﬂﬂﬂ#’%‘ﬂ%ﬁ%ﬁEﬁ#%ﬂ%@%ﬁﬁ%ﬁ%ﬁﬁ%?&%ﬁ
) ﬁﬁiif%ﬂ%@%fﬁﬂ%ﬂ%ﬁ#%%%ﬂ%ﬁﬁ?&”T%%Jli%ﬁﬁ%%f_% » EESHIEEF]
MBI EERRES B JE A R BEES TR L (R B » TTRESELE
S B A A S LR SR o AT HIEAE R I L A R R AR B
SEETLE R RIR C MR EEE SE RS P B R T L I
5 . JES R A B RS E BRI I ARER B B PR R TF
g BT ERE S (SR RIS R R A B R IR R R
AU B TR R R LB AL E S ABPCREHRATEE - B
SEtfRFE T IS H AT T AR B R RIBE S R4 -

OFEL RIS R AN B HAL
A SR R AR ge A A aTE— LG O RIS — A 0 FARF R
IR ER T (REE, 1993 2:3)° H PR PR TR HE (e

BRI EEE I BRE] 115

BB - REEARRBTRERE T RRIFTEL S - R H IR
FUELE - E{ER AT G HiR 2 HIRE A EHEEE - INREIER A
5 FIIRREEMHE R - INESECEAF T EEEF E - BRIEMIIHE

HERABFEMM2HIFZFERFRE - KT AIFENEESR - 28
IEMEE SRR RAEHRNERAS - BHERA ARSI EE
LR RIFEFERERMRBRERNEE » NERRAEET AR
7 AR AFREFEEA 7T RN KRR ATRE - LIRS T e e
HITEERRE -

LI EBFEEFETH TR S - TR R TR IREHE B R SR T

W TEMRE - P APEE N E A 2 — R RIS (R > <&
Bigik EiaIF e M EH SRS ATEN SR B AL ~ KBRS ~ FEEFHER -
At EES - F—H R T IEEIE A N RNAEFEZES  EEEEEE
S - BEMEEE - PRIURER - WSS RES - IFETEHEmEELA
RE HE I E e S TR B IR R - SER RS RS E
HRUT TR - Kt - JREFE TSR R T - RIRE N EE
FHFERIAEETIE » HAE R E AR B AR - TSIt BAOTRSKR - IIHKE
RERTECUSFFMER#NEE -

I

B~ JEE R R A Y B B SR A

glfk (training) X FESEZE) (training and development » T&D) » FAFTE
JFZEfE (human resources development » HRD) )+ EEIHFES, — » thBINERN
ATTEREENEETS (EEE, 2000) - 5 T —EESSEES T2%EH
TAEAARIET R AT AAREIME T/F | (Wexley and Latham, 1991 : 3) » —IF52HE
ROk A B VE R B HE DT AL TE B B A - BREBARHIAIRIRE (Pynes, 1997
205-206) : — ~ HERZARTAIRR ? — - ATALEERZH A THHIRE
R ? =~ AR AT TAIARE A 2 1Y ~ AfREERRE TR 2 A Al RERAR
METREGREAE ? 5 K08 TOEMEE LSRN E - TE SRR
SRS AT - HrIRE R - REHIIRRR - T E I

3E SR TURS
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ﬁ%ﬁﬂ%@ﬂﬁﬁﬁ@%%ﬁ%UEMMmEg@ﬂj%%ZMWWmJ%T
206-217) » S350 ¢

— ~ S MRl K

TR AT R SR SR RTE R - FrEEdlmaREE [ BAERTEL
TAE BT RARATRCIE ) LA - =R AT RERIAILE — 2 WASH
R RS ML & AR R TR TR © =gk TR R A3 A P e P HERY
g B T T A - 7 AR NATRESHE T3E » MIREEROuR
=T/ - EiL  TEAATRIBRR R FESTRARERG - (REZEUE A S EEF
HETENEE -

=~ Al e R

Eﬂﬁﬁﬁ%%ﬁ%ﬁZ&aﬁ%ﬁiﬁﬁ%%ﬁ%ﬁ?%@%ﬂ@%%
g TSR - ETERIEIRRRIES | T TR ok SR A B E - Rl
E@%&%%ﬁ%%ﬁi%’ﬁw&éﬁﬁﬁﬁme%ﬁﬂswﬁggﬁﬁ
DL C .. fEASEATSR - AR ERRE. - W ERaE (FEE, 2001
67) -

=~ FATAIRREREE

e M A TEORIRIRA B R
REKCE ~ HERE - BLECAR BIRES » AR AR IR
SR » SRR « B - SRS R T
ff -

7Y ~ BT E AR

21| sk R0 BB A R AR I R = s R AN ~ SRR Gl
B N3l (On the Job Training ° OIT) ~ 7EHkiSE 2 E T M FIlER (On-Site
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Boston University

Boston University School of Social Work
Bowling Green State University
Brandeis University

California State University at Hayward
Case Western Reserve University
CUNY, Baruch College

DePual University

Eastern College

Florida State University

George Mason University

Golden Gate University

Grand Valley State University
Hamline University Graduate School
Harvard University, Kennedy School

Hunter College School of Social Work
Indiana University

Indiana University, Center on
Philanthropy

Kennesaw State College, Cole School of
Business

Kennesaw State College, MPA program
Kent State University

Lewis and Clark College

Lindenwood College

Long Island University
Marywood College
Moorhead State University

e TN ETHELRAL
Antioch University Master of Human Services
Auburn University at Montgomery Administration

Master of Public Administration (MPA)
Master of Business Administration
(MBA)

Master of Social Work (MSW)
MPA

Master of Management in Human
Services

MPA

Master of Nonprofit Organization
MPA

Master of Science in Public Service
Management (MS)

MBA

MSW

MPA

Master of Arts (MA)

MPA

Master of Arts in Public Administration
Master of Public Policy/Public
Administration

MSW

Master of Public Affairs

MA in Philanthropic Studies

MPA

MS

MBA

MPA

MA in Human Services Agency
Management

MPA

MPA
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New School for Social Research MS in Public and Human Service
New York University, Wagner Graduate ~ Administration

School MS in Nonprofit Organization
Northwestern University

Oakland University MPA

Ohio State University Master of Management

Park College MPA

Regis University MSW

Robert Wesleyan College MPA

Master of Nonprofit Management

Roosevelt University Master of Science in Organizational

Saint Mary’s University of Minnesota Management

MPA
San Francisco State University Master of Arts on Philanthropy and
Seattle University Development

MPA
Seton Hall University Executive Master in Not-For-Profit
Southern Connecticut State University Leadership

Southern Illinois University, Edwardsville MPA

Spertus College of Judaica MSW

MPA

Master of Science in Human Services
State University of New York at Albany ~ Administration

St. Louis University

Temple University MSW
Tufts University MPA ’ .
University of Alabama at Birmingham  Master in Social Work Administrati'on

University of California at Berkeley Master of Arts
University of Colorado, School of Public MPA

Affairs MBA
University of Colorado at Denver

University of Connecticut MS in Public Administration

University of Illinois at Urbana MPA

University of Judaism MPA

University of Memphis MSW

University of Michigan MPA in Nonprofit Management
University of Minnesota, Humphrey MPA

Institute MSW in Administration
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University of Missouri at Kansas City
University of Missouri, St. Louis
University of Nebraska

University of North Carolina at Chapel
Hill

University of Northern Iowa
University of Notre Dame

University of Pittsburgh

University of San Francisco
University of Southern California
University of St. Thomas

University of Washington School of
Social Work

University of West Florida

Western Michigan University
Widener University

Yeshiva University

University of Washington, MPA Program

Master in Public Affairs
MPA
Master of Public Policy
MPA

MPA

Master of Arts

Master of Science in Administration
MPA

Master of Nonprofit Management
MPA

MBA

MPA

MSW
MPA
MPA
MPA
MSW
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Service

Arizona State University, Center for Nonprofit Leadership and Management
Boston College, Social Welfare Research Institute o
Case Western Reserve University, Mandel Center for Nonprofit Organizations
City University of New York, Center for the Study of Philanthropy .

Duke University, Center for the Study of Philanthropy and Voluntarism
George Mason University, Nonprofit Management Studies o
Georgetown University, The Center for the Study of Voluntary Organizations and

Grand Valley State University, Center for Philanthropy and Nonprofit Leadership
Harvard University, Hauser Center for Nonprofit Organizations
Indiana University, Center on Philanthropy

Johns Hopkins University, Center for Civil Society Studies

New School for Social Research Nonprofit Management Program
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New York University, National Center on Philanthropy and the Law

New York University, Robert F. Wagner Graduate School of Public Service
Northwestern University, Center for Nonprofit Management

Portland State University, Institute for Nonprofit Management

Regis University, Center for Nonprofit Leadership

Rockefeller Archives Center

Seattle University, Institute of Public Service

Seton Hall University, Center for Public Service

University of Albany, SUNY

University of California at Berkeley, Public and Nonprofit Management Program
University of Delaware, Center for Community Development and Family Policy
University of Maryland University College Graduate School of Management &
Technology

University of Michigan, Program on Nonprofit and Public Management
University of Minnesota, Program on Public Policy, Philanthropy and the Nonprofit
Sector

University of Missouri Kansas City, Midwest Center for Nonprofit Leadership
University of Missouri/ St. Louis, Nonprofit Management and Leadership Program
University of Pennsylvania, Center for Community Partnerships

University of San Francisco, Institute for Nonprofit Organization Management
University of Southern California, The Center on Philanthropy and Public Policy’
University of St. Thomas, Center for Nonprofit Management

University of Washington, Graduate School of Public Affairs

University of Wisconsin/Milwaukee, The Helen Bader Institute for Nonprofit

Management )

&

Virginia Commonwealth University, Nonprofit Studies

Yale University, Program on Non-Profit Organizations

York University, Nonprofit Management and Leadership Program
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The Management Education and Training
Planning for Nonprofit Organizations

Way Sun”

ABSTRACT

During recent years, there are more and more nonprofit organizations and their
influence have increased rapidly to become the common trend for globalization, so it
is necessary to develop an innovative academic field within the higher education
system and vocational training system, to cultivate professional nonprofit
management human resources. This thesis thinks that the actual requirement by
stakeholders of nonprofit management should be used to confirm the different
positioning and designs for nonprofit management education and nonprofit
management training. In terms of nonprofit management education, this thesis
refers to related academic experience in USA, based on different primary
assumptions about developing nonprofit management education in higher education
system, analyzes the characteristics, generic courses, academic resources, market
value and institutional context of nonprofit management education. In terms of
nonprofit management training, this thesis makes use of the anaﬁytic stracture of
training plan, by nonprofit management training need, target, course, types and
results etc. 5 related steps, analyzes the meaning and features of nonprofit
management training. Finally, this thesis analyzes the knowledge foundation for
integrating nonprofit management education and training, and provides practical
policy recommendations, to promote nonprofit management education and training
of Taiwan in higher education system and the civil society.

Key Words: nonprofit organization, nonprofit management, nonprofit management
education, nonprofit management training
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